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TEACHER OF MATHEMATICS
WITH HEAD OF HOUSE

Required from September 2024
Main/Upper + TLR 2B


(This post is suitable for an ECT, with an excellent and well established ECT programme.)
Warblington School is an ambitious, inclusive school.  The school has seen significant growth over the last three years and is now oversubscribed in Key Stage 3 as it rapidly becomes the school of choice of parents in the local area.  As a result of this growth, we seek to appoint a new teacher of mathematics for September 2024.
The mathematics team is a cohesive, highly skilled and ambitious team who work hard to ensure that every student is successful. Through clarity of vision, professionalism and determined support for students and for each other the school is bringing about improvement and improving the outcomes of the young people we work with. We have the highest expectations for all our students and expect that our staff teach to the very highest level. 
We have a rigorous approach to quality assurance and a significant commitment to professional growth, using the Great Teaching Toolkit as the foundations for our practice. Teachers have many opportunities to improve their teaching pedagogy and pedagogical subject knowledge and we expect them to make the most of these opportunities to ensure that the highest of standards are maintained.‘I do appreciate the attention that Warblington give to their ECTs progress and ensuring they are always supported and the communication we get from you, it gives a wonderful impression of your school as a workplace’ 
SFET Teaching School Hub (Success for Every Teacher)


The successful applicant will be required to teach mathematics across key stages 3 and 4 to students of all abilities, helping them overcome the challenges they face.  There are also opportunities to teach GCSE Statistics as well as some Key Stage 2 and post-16 qualifications as part of our mathematics curriculum offer.  You will be expected to take a full and active part in helping us maintain and enhance the department’s growing reputation as one of the most successful maths departments in the County.  
As a new member of staff, you will be well supported through a tailored induction programme in a school where training for staff is of a high quality and seen as a strength of the school.



This exciting role offers great opportunities for the successful candidate and a chance to make a difference to some wonderful young people. We are looking for a teacher of maths who:
· Takes pride in their classroom practice and constantly seeks to improve on their practice
· Has high expectations of themselves and those around them
· Wants to be part of a fun and vibrant team
· Have the dedication and desire to improve academic standards across all year groups
· Have a passion to develop future mathematicians
In addition to this, we are requiring a Head of House to work alongside the other Heads of House providing leadership to students within the pastoral system. This post offers an opportunity to be involved in the wider aspects of school life, inspiring students to achieve the best possible results.

Heads of House will be outstanding role models for all students actively promoting the culture and ethos of Warblington School. They will teach engaging and inspirational lessons, maintain and promote whole school policy on uniform, equipment, behaviour expectations, rewards, sanctions and all other aspects of whole school policy and procedure.

The successful candidate will have responsibility for:
· Monitoring the levels of home learning.
· Working with other pastoral leads to ensure the successful re-integration of the students back to school following a period of extended absence.
· To lead weekly House meetings and direct accordingly. 
· Work alongside the AHT (Personal Development) to ensure that the students in your house are making progress in line with expectations
· Work alongside the AHT (Behaviour and Attitudes) to ensure effective learning and positive attitudes for learning by promoting the values and vision of the school.
· Strive to create and maintain a positive house identity and encourage full participation in the life of the school, whether that be virtually or in school. 
· Work with relevant members of the school staff to ensure the smooth running of such areas as enrichment days, parent’s evenings.
· Devise and implement strategies to maintain and improve positive attitudes to learning.
· Promote modern British values across the year group.
· Plan, write and implement assemblies and intervention programme for your house.
· Ensure the monitoring and reviewing of tutorial work and of support programmes, including students with an alternative curriculum.
· Be responsible for the overview of learning progress, inclusion and student wellbeing within your house.
· Ensure effective communications between tutors, other staff in the school regarding members of your house.
· Work proactively with parents and external agencies in order to address concerns early and to maximise support for students and families.
· Encourage students to be proactive and to take responsibility for their own learning, attendance and achievements.
· Ensure that the learning of students within your house meet specific/individual needs, including literacy and numeracy.
· Contribute to the induction and support of new staff within your Tutor Team.


What we can offer to the successful candidate
· A small, but very supportive and collaborative staff body who are keen to support the young people they work with
· A positive working environment and a thriving staff room
· Students with high expectations
· A school that values staff and student wellbeing as a priority
· A well established and understood behaviour policy that allows staff to teach to their best
· Opportunities for career development including support through NPQ’s
· A mathematics team of specialist mathematics teachers with a real team ethos
· Opportunities for flexible working arrangements
If you would like to speak to someone about the vacancy, please contact Karen Chaffey on 02392 475480, or by email at admin@warblingtonschool.co.uk .  The application form can be found on our website at www.warblingtonschool.co.uk/recruitment.
[bookmark: _GoBack]Applications must be received by the closing date of 9am on Monday 13th May 2024. Interviews to be held in the same week.
We would strongly recommend an early application as we reserve the right to close the vacancy if a suitable candidate is found.

Safer Recruitment
Warblington School and Hampshire County Council are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. We will ensure that all our recruitment and selection practices reflect this commitment. All successful candidates will be subject to Disclosure and Barring Service checks along with other relevant employment checks.
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JOB DESCRIPTION

TEACHER OF MATHEMATICS


Core purpose of the role

· To offer all learners an effective education in a stimulating environment, which provides equality of opportunity for all
· To deliver the curriculum as relevant to the age and ability group/subject, other relevant initiatives, including ECM and the school’s own schemes of work
· To work in collaboration and partnership with learners, parents/carers, governors, other staff and external agencies
· To be responsible for promoting and safeguarding the welfare of children and young people within the school
	
Duties and Responsibilities

All teachers are required to carry out the duties of a school-teacher as set out in the current School Teachers Pay and Conditions. At this school the following areas have been highlighted as being of particular importance.
· Be a positive role model in terms of behaviour, work and attitudes
· Set high standards of work and behaviour in the class and all other areas of the school
· Plan for progression across the age and ability range you teach, designing effective lessons/programmes of work in accordance with the needs of individual learners
· Teach challenging, well organised lessons, using an appropriate range of teaching strategies which meet individual learners’ needs
· Use an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning objectives and monitoring learners’ progress and levels of attainment
· Provide timely, accurate and constructive feedback on learners’ attainment, progress and areas for development
· Deliver the curriculum as relevant to the age and ability group/subject that you teach, other relevant initiatives and the school’s own schemes of work
· Advise and work collaboratively with the Head of Department and others on the preparation and development of teaching materials, teaching programmes, methods of teaching and assessment and pastoral arrangements as appropriate.









Other General Responsibilities

· Carry out breaktime and other duties as directed
· Communicate and consult with the parents/carers of learners 
· Communicate and co-operate with any relevant external bodies
· Be fully conversant with the school’s procedures and policies
· Responsibility for monitoring and tracking progress of a Tutor Group and building
relationships with parents to support mentees in their learning.  Establishing strong
home school links to ensure all students have correct equipment and uniform.


Professional Development

· Regularly review the effectiveness of your teaching and assessment procedures and its impact on pupils’ progress, attainment and wellbeing, refining your approaches where necessary 
· Be responsible for your own continuous professional development and participate fully in training and development opportunities identified by the school or as developed as an outcome of your performance management 
· Participate fully with arrangements made in accordance with the revised 	Performance Management/Appraisal Regulations 2015. 

Health and Wellbeing

· Establish a purposeful and safe learning environment for learners
· Manage learners’ behaviour constructively by establishing and maintaining a clear and positive framework for discipline, in line with the school’s behaviour policy
· Use a range of behaviour management techniques and strategies adapting them as necessary to promote self-control and independence of all learners
· Raise all concerns regarding the behaviour, progress or welfare/child protection of any learner with the appropriately identified person
· Be responsible for promoting and safeguarding the welfare of children and young people within the school





Team Working and Collaboration

· Participate in any relevant meetings/professional development opportunities at the school, which relate to the learners, curriculum or organisation of the school including pastoral arrangements and assemblies
· Work as a team member and identify opportunities for working with colleagues and sharing the development of effective practice with them
· Cover for absent colleagues within the remit of the current School Teachers’ Pay and Conditions 
· Participate in arrangements for external examinations and assessment within the remit of the current School Teachers’ Pay and Conditions 

Other General Responsibilities

· To be flexible and responsive in all aspects of the post, undertaking duties as required.
· To assist in the recruitment, selection and induction of staff within the Faculty.
· To effectively plan the resources required to deliver the curriculum and support for students and staff, resources and accommodation to ensure value for money is delivered.
· To undertake staff duties in line with school policy.
· To be a Tutor as part of a house team, ensuring the well-being of all tutees.
· To undertake an agreed teaching timetable in line with school policy and in accordance with the agreed loading.
· As this is a new post, this job description will be kept under review and may be amended from time to time, following consultation with the post holder, to reflect changing organisational needs.
· In addition to this job description, all teaching staff must carry out their professional duties as outlined in the Teachers Professional Standards.
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